
HMHB AmeriCorps Planning Selected Survey Results 

(personally identifying information redacted) 

 

5. County or Reservation where you live, work and/or volunteer (select all that apply, or choose 

the one that best applies): 

 



6. How would you characterize your role(s)? Select all that apply.

 



7. Which of the following would best address unmet or under-resourced needs for P-3 families 

(families with children ages prenatal to 3) in your community? Select up to five. 

 
“Other” responses: 

• Respite care 

• Most of these services would be useful, but in [identifying information redacted] it might be more impactful to look at 

coordination/needs assessment/gap identification within these realms rather than direct service. However, other 

organizations may want direct service support. 

• Training community members interested in working with families, Marketing focuses on getting program messaging out 

in an organized way to the communities 

• 24/7 medical hotline; Paid time off (we have to make SPACE for parents to use the resources); Obtain health services for 

parents - if they are healthy, treated, medicated, physically and mentally supported they can be better able to lead their 

family (not insured or "access" but focus on actual ability to use) 

• Education talks or community lecture series 

• Available and affordable childcare options 

 



8. Which of the following are the top 5 unmet or under-resourced needs for organizations, 

employees, and volunteers serving P-3 families (families with children ages prenatal to 3) in 

your community? Select up to 5. (NOTE: Some of the options below overlap with those for the 

previous question.) 

 
“Other” responses: 

• respite care for stay-at-home caregivers 

• Engagement with Medical providers who treat men (ie dad's wellness check gets parenting resources, information on 

how to be a support partner when wife is pregnant etc) 

• Peer Support 

[See graph next page] 



 



9. Based on your current understanding of AmeriCorps, which of the following are the top 5 

activities you would want an AmeriCorps member to do or assist with in your community, if 

given adequate training? Select up to 5. (NOTE: The options below are the same as in the 

previous question.) 

 
“Other” responses: 

• Development of respite care option(s) for families with young children 

• Support to meet people at appointments- accountability partner 

• Peer Support 
 

[See graph next page] 



 



10. Have you considered whether an AmeriCorps member serving with Montana Public Health 

Corps, the DPHHS Community VISTA program, or another existing AmeriCorps program in 

Montana could help meet your community’s needs as set forth above? 

 
“Other” responses: 

• yes, but I am concerned that this person will need a lot of hand holding. Maybe the right 

assertive person could handle this task. 

• Yes, I think it could but doesn't exist. 

• I have considered this, but don't have the match funding needed & haven't explored it 

thoroughly. 

• Yes, we would love one we just were not sure we could qualify for one. 

• Not sure about if / where local americorps placements are 

 

 

 

 

  



11. What do you see as the biggest challenge(s) to AmeriCorps members assisting P-3 families 

and/or the organizations that serve them in your community? Select up to three. 

 
“Other” responses: 

• Training time. We are all busy going in different directions. I worry that this person would 

feel like they are unsupported. 

• training/supervising will be limited due to lack of human capacity. 

 
 

 



12. If you are an employer, which of the following would be helpful for you in terms of 

workforce development for AmeriCorps members as they transition into the workforce 

(whether currently happening in your community or not)? Select up to three. 

 

 



13. Do you think your organization would potentially be interested in hosting one or more 

AmeriCorps members beginning in the late summer/fall of 2023? (NOTE: This isn’t a 

commitment, just a gauge of interest.) 

 
“Other” responses: 

• I am not the decision maker for my organization, but I think we would potentially be 

interested. 

• Unsure 

• I have to think about this and consult the management team 

• I don't make those kinds of decisions at my organization 

• Individually I would be interested, but I am an island in my organization. 

• I am not one to make those decisions 

• I don't know the cost share, but we would be interested in exploring the possibility! 
 

 
 

 

  



14. If you are potentially interested in being a host site, which of the following training or 

educational opportunities would you be willing to consider incorporating into your member and 

supervisor activities? 

 
“Other” responses: 

• Again, I am not the decision maker for our organization, but I assume we would be open to 

training options for our member. 

• CPR/First Aid 

• I'd be open to the other trainings listed, but they would be less necessary for the work I 

would have the volunteer take on. Outreach/messaging training related to early childhood 

would be amazing - Frameworks & Harvard Center for the Developing Child have some 

good resources as a start. 

 
 

 

 

  



15. Which of the following recruitment and retention strategies for AmeriCorps members could 

you potentially assist with? 

 
“Other” responses: 

• Talk with contacts at UM to look into recruitment pathways. 

 
 

 

 

 

 

 



16. Which of the following would you be willing and able to assist HMHB with in potentially 

developing and administering an AmeriCorps program? 

 
 

 
 

  



17. Are you aware of a funding source that could help HMHB and/or host sites meet 

programmatic and/or financial requirements? 

 
Comments: 

• I am thinking Headwaters early childhood initiative? 
• Our 0-5 funds may be able to help with this but I am unsure if that will be able to fit in the 

budget or not. 

• We do have funding for CHW through money from Covid. Not sure if this could help with 

Americorp? 

• Banks have community reinvestment dollars and were looking for ways to impact mental 

health in the communities. They might be interested in this opportunity. 

 
 

18. Do you want someone from HMHB to follow up with you individually about your 

community’s needs and/or potential involvement in an AmeriCorps program? 

 

 
 



19. What else do you think HMHB should know during the AmeriCorps planning grant process? 

Feel free to expand on any of your previous responses or to say anything else you think is 

relevant. 

• I think you've already been in contact with [identifying information redacted], but you are 

welcome to reach out to me too if needed. 

• [Identifying information redacted] would be able to answer the last questions. 

• For question 18 - you only need to follow up with me if any of the above would be useful! 

For question 19 - I feel like my coalition members are stretched thin right now, and in 

[location redacted] we have a lot of AmeriCorps options. As a coalition coordinator I would 

LOVE a p-3 specific volunteer to help with my work. It would feel like a relief rather than 

something extra. Thanks for taking this on, and for coming to our meeting today! 

• Something to think about for the smaller communities might be splitting a volunteer 

between two communities. Cost share may be more doable in this way. Thanks for all you 

do! 

• I worked for AmeriCorps when starting the summer school lunch program here in 

[identifying information redacted]. These programs can work. I am open to conversation, 

just feel that the scale of this potential is intimidating - and also amazing. 

• Thank you for all that you do for our communities. 

• I am absolutely excited and intrigued about an avenue toward creating a program similar to 

Many Mothers. Isolation and overwhelm are among the greatest issues facing many 

(perhaps most) of the families with whom I work. Often postpartum doula services are 

financially inaccessible even to well resourced families, however they are still drowning and 

a program of this nature would be monumental. I could also imagine an Americorp program 

participant facilitating groups and get togethers for families or perhaps staffing a meeting 

space for families. All of these types of social supports are frequently requested by parents 

in my practice and I (like many therapists) simply don’t have the capacity to add these to my 

offerings without support. I’d love to talk more, dream, and discuss how I can best support 

this process! 


